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RESOURCES FOR
YOUR BUSINESS

Rutgers currently houses
the Curriculum Library for
Employee Ownership
(CLEO), the largest global
online library on employee
ownership.

Training programs on the
fundamentals of employee
ownership and participa-
tory management.

Free monthly webinars
presented by nationally-
recognized employee
ownership experts.

Annual conference for you
to gain knowledge and
connect with peers and
industry professionals.

CONTACT US

If you would like more
information, please contact:

ownership.rutgers.edu

What is Employee Ownership?

¢+ Employee ownership is a solution for business owners seeking a
succession strategy by selling all or part of the company to their
employees through an Employee Stock Purchase Plan (ESOP).

+ Employee ownership includes companies providing their equity to
employees through broad-based share-plan programs.

¢+ Employee ownership includes small businesses owners forming
worker cooperatives who collectively share ownership in the
business.

Why Employee Ownership?

As a business succession tool, employee ownership provides

flexibility and significant tax benefits, while maintaining the integrity

of the company.

Companies that offer broad-based share plans and create a
participative ownership culture have more engaged employees and
greater strategic and financial success.

Employee ownership can be part of a diversified retirement
program that can help employees save for their retirement.

Why Should New Jersey and New York
Communities Care?

+ Employee ownership keeps businesses and jobs in-state and builds
community wealth.

+ Research shows that employees at employee-owned companies are
less likely to be laid off and have greater savings resulting in more
members of the community with secure financial futures.

¢+ Many employee-owned companies make it a priority to give back to
the communities where they are located.
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